
BY DANA KRAUS

Whether or not we admit it,
most Carleton students are in the
process of choosing a career and
developing the values, world-
view, and lifestyle habits that will
define us for a good portion of our
adult lives.  Many of us yearn for
a lifestyle and a career that will
allow us to address the social,
political, economic, spiritual, and
environmental problems we hear
about everyday in our classes and
from our friends. But, often it is
not entirely clear how to bridge the
gap between what we learn about
in the classroom and our post-
Carleton lives. 

Helping students learn how
address societal and environmen-
tal problems through their career
and lifestyle choices should be just
as important to Carleton’s campus
sustainability movement as con-
serving energy, reducing waste, or
constructing green buildings.
Speakers at the Campus
Sustainability Day webcast and
banquet challenged Carleton and
all institutions of higher education

to take on the responsibility of
helping students become leaders in
solving our society’s problems and
creating a sustainable future.

Carleton is renowned for the
quality of teaching and learning it

offers. Undoubtedly, we are all
learning good and important
things in our classes. And some of
us learn how to take action against
societal problems through extra-
curricular groups such as SOPE,
MPIRG, the Carleton
Conservative Union, the Multi-
Cultural Affairs Office and others.
I am suggesting that students
demand to learn the skills and
knowledge necessary to create a

sustainable future in our classes as
well. In collaboration with like-
minded faculty and staff, we need
to start dreaming about what
teaching and learning at Carleton
would be like if we were being

well-prepared to create a better,
more sustainable future.

To start the discussion on how
education at Carleton to could be
better, I suggest that Carleton
classes do the following three
things better: be more interdisci-
plinary, integrate practical aspects
of how our college operates, and
include more service learning
opportunities. Some classes at
Carleton already do these things,

but many more classes could.  
The problems our generation

faces are interdisciplinary.
Problems like the energy crisis,
global warming, inequality, and
dysfunctional political systems
cannot be addressed by one per-
spective alone. In order to be suc-
cessful problem solvers, we will
need to learn how to integrate
ideas and perspectives from differ-
ent disciplines. Our classes at
Carleton should help us learn how
to do this. The Carleton
Interdisciplinary Science and Math
Initiative (CISMI), led by
Professor Trish Ferrett, is already
addressing this need to a certain
extent. Students should support
this Initiative and let faculty and
the administration know that we
want more interdisciplinary
coursework.

Creating a sustainable future will
involve creating practical solutions
to practical problems. We need to
learn to think very carefully about
the food we eat, the dorms we live
in, the cars we drive, the appli-
ances we use in our dorm rooms,
and the various types of fuel we

use to power our lives. Many of us
do not even know where
Carleton’s electricity and heat
come from, much less the envi-
ronmental and social values we
express as individuals and as a col-
lege as we go about meeting our
everyday needs. Learning to con-
sider these practical aspects of our
daily lives and their larger meaning
is essential to the creation of a sus-
tainable future, but very few of
our classes address these things.
St. Olaf professor Jim Farrell,
teaches a course called Campus
Ecology that is a perfect example
of the type of coursework we need
offered at Carleton.

It is not enough to learn about
more problems and issues in our
classes, if we are not taught how
to take action and make positive
change. Learning about problems
without learning how to solve
them makes us feel depressed and
overwhelmed. We learn to be
cynical and/or passive. By includ-
ing service learning experiences in
more classes we would learn to
think of ourselves as capable of
making positive changes. We

might even be able to translate
these learning experiences into our
lives beyond Carleton in the form
of civic and political engagement
and perhaps in our careers. Jen
Everett’s Environmental Ethics
class is a good example of how
professors can incorporate service
learning into their curriculum

Right now, faculty and staff
are leading the way in advocating
for education that will prepare stu-
dents to be leaders in creating a
sustainable society. People like
Trish Ferrett, Director of CISMI;
Richard Strong, Director of
Facilities; and Jen Everett,
Assistant Philosophy Professor,
are making great progress to incor-
porating this type of education into
our curriculum. It is time for stu-
dents need to enter the conversa-
tion as well by discussing with pro-
fessors, staff, and friends what we
think would help us become lead-
ers in the creation of a sustainable
future.

Dana Kraus is a member of the
class of 2006.
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Multicultural organizations enhance our community
BY REID MONROE-SHERIDAN

Author’s note: I originally submit-
ted this article to the Carleton
Observer for their race issue. I did so
before an editor for Observer wrote
an email to the Carleton Conservative
Union that was very offensive to a
number of minority students on cam-
pus. I have since requested that they
not publish this article, but I would
rather that it be published in The
Carletonian than not at all.

In the final issue of the Observer
last year, one of the questions the
publication posed to Carleton stu-
dents was, “Why do 'minority
students' need special, race-based
organizations on this campus? Men
and Women of Color?” For some
groups, membership is based on
being ‘black' or ‘Asian.' Why do
we reinforce the attitudes of racial
division with student groups on the
basis of skin color?”

I would like to respond to this
question, since I think raises a few
particularly important points.
First, I will address my response
primarily to white students at
Carleton, since white students are
the ones who seem to be least con-
vinced of the necessity for multi-
cultural organizations on campus (I
am also white). Second, this arti-
cle only addresses a few facets of
what multicultural organizations
can and do provide; this is by no
means a comprehensive look at
their contribution to life at
Carleton.

If any Carleton student attends a
Chili Night, he or she can see
compelling evidence that there are
number of minority students here

who have been made uncomfort-
able because of racial issues on
campus. In a school that is so pre-
dominantly white, it is very easy
for white students to act in ways
that make certain minority stu-
dents uncomfortable without ever
being told that our behavior is

offensive. An example would be
the hip-hop winter Ebony perfor-
mance three years ago, which fea-
tured fairly crude rapper stereo-
types and later became the topic of
a very emotional Chili Night dis-
cussion. Not all of the black stu-
dents at Carleton found it offen-
sive, but it made some people very
uncomfortable.

If Carleton were a 50% black
campus, there surely would have
been objections raised to the dance
before its performance, because
there would have been more black
students involved in the produc-
tion process. But because Carleton
is only 6% black, that particular
racially offensive element was
allowed to fester until it upset a
large number of people. 

The director of the Ebony per-
formance attended that Chili

Night, and it was very clear had he
absolutely no intention of offending
anyone, which further underscores
the difficulties that accompany the
lack of interracial communication
in a 75% white school.
Multicultural organizations exist in
part to help facilitate that commu-

nication. Without them, I believe
interracial dialogue on campus
would be even worse, because no
groups would be promoting it.
Outbreaks of racism would be more
numerous and less reserved. Also,
it's important for students who are
upset by racist behavior on campus
to have a space where they feel
comfortable voicing their discom-
fort. Communication with other
sympathetic people (who have had
similar experiences) has a powerful
ability to alleviate the emotional
distress and feelings of isolation
that may be provoked by well-
intentioned but ignorant behavior.
That's where the multicultural
organizations come in.

If that's not convincing
enough, let's try a little role-play-
ing. Say you're a black freshman
at Carleton, and on your birthday

some people on your floor, maybe
just trying to make a friendly joke,
give you a bucket of fried chicken.
Understandably, this makes you
feel very uncomfortable and isolat-
ed. The “gift” simultaneously jabs
a stereotype in your eye and makes
you keenly aware of how few other
black students there are at this
school. On your birthday. And
it's not like there are a lot of other
black guys on your floor who saw
this happen and offer your their
support afterwards. Nope, your
floor is pretty white. But you want
to talk to some people who can
fully understand what you just
went through. Fortunately for
you, there are several multicultur-
al groups on campus created with
this purpose in mind. So you can
at least relate this incident to a
number of people who can really
sympathize with you. Even if you
don't use an actual organization

meeting to talk about the experi-
ence, the friendships that you have
cultivated through multicultural
organizations have already helped
to create a kind of support network
that you can use under these cir-
cumstances. And because of that,
you don't feel so isolated, and you
don't feel like you're the only

minority student at Carleton who is
sometimes uncomfortable in this
rural, white setting. Also, if you
want to, you can escape the white
atmosphere of Carleton for a while
and just be around some black
friends in an environment where
you don't have to be constantly on
guard or worried about this kind of
thing happening again.

These are all functions of multi-
cultural organizations, and they're
all very valuable services. Also,
this incident with fried chicken is
not apocryphal; it actually hap-
pened three years ago. The point
I'm trying to make with these two
examples is that multicultural
organizations are important both
because they provide support and
because they make efforts to pro-
vide much-needed education to
students about racial issues (e.g.
the Boxes and Walls events in
Sayles). As is evident from these

examples, many Carleton stu-
dents, myself included, could
greatly benefit from that educa-
tion. 

Lastly, membership in the
multicultural organizations is
decidedly not based on one's race,
though it may often seem that way
because students from other races

are reluctant to join particular
organizations. In fact, students of
any race are free to join the Men of
Color, Carleton Coalition of
Women of Color, Asian Students
In America, and the Black
Students Alliance. If you find
yourself questioning the purpose of
these organizations, you should
definitely attend a few meetings to
see what they're about. Their
purposes should become readily
apparent to you. As a side note, I
hope it is not difficult to see how
the positive aspects of multicultur-
al organizations that I am describ-
ing are also applicable to gender
and sexuality groups on campus.

I strongly recommend that white
(and minority) students at
Carleton join a multicultural orga-
nization and offer their under-
standing, time, and energy. The
campus could certainly benefit
from it. If you approach the orga-
nization with a willingness to learn
and a desire to increase multicul-
tural awareness at Carleton, I'm
sure you'll be welcomed with open
arms. For the past few weeks, I've
been filling the position of the
“only white guy” at the BSA meet-
ings, but far from “reinforcing atti-
tudes of racial division,” I've
found that the organization pro-
vides a very friendly and welcom-
ing environment.

Give it a chance and you might
too.

Reid Monroe-Sheridan is a member
of the class of 2006.

“If any Carleton student attends a Chili
Night, he or she can see compelling evi-
dence that there are a number of minor-
ity students here who have been made
uncomfortable because of racial issues
on campus.”

“I strongly recommend that white (and
minority) students at Carleton join a
multicultural organization and offer
their understanding, time, and energy.”

“In order to be successful problem solvers,
we will need to learn how to integrate
ideas and perspectives from different disci-
plines. Our classes at Carleton should help
us learn how to do this.”
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BY DAVID BARBELLA

I really don’t mind the food at
the LDC and Burton. Even as a
vegetarian, I am almost always
able to find more than enough
food that I enjoy. I relish the fact
that I can quickly get a grill order
or a rice dish or a plate of pasta
anytime I like. However, there is
one thing that annoys me slightly
about the dining experience – spe-
cial meal days. On various days
throughout the year, usually on or
near holidays, the dining halls
take a break from their normal fare
to serve something a little differ-
ent. While there is nothing wrong
with this idea in principle, the
"special" meals are almost invari-
ably worse – last year’s Super Bowl
dinner, which consisted largely of
popcorn and cheese crisps, leaps

to mind.
Few are delighted when the

open grill, source of a variety of
both vegetarian and meat-lovers’
favorite meals is replaced by a
gyros station, where the only
choice is between one type of lamb
and another. I’m not a huge fan of
having cold cereal for dinner
because the meal plan that my res-
idence in Myers Hall mandates
that I be on grants me no more
appealing option. So let’s hear it
for the open grill. It may not be
the most glamorous food in the
world, but I think that each one of
us can appreciate the variety it
offers, and if any would object to
seeing it at each lunch and din-
ner, I would not be among them.

David Barbella is a member of the
class of 2008.

BY GEORGE SHEN

Open Grill presents a travesty for
customers of the dining halls. Who
wants to eat the same thing – espe-
cially loaded with fat and grease –
time after time? Granted, one has
several choices, but those choices
are exhausted even after three days
of Sodexho-prepared lunches and
dinners. I may be persuaded of the
existence of a select group who relies
on a diet rich in fats and carbs in
order to drive their workweek – but
otherwise Open Grill is very much
the last resort for those who fail to
find a more appetizing option at the
other food stations.

That said, certain special meals
that Sodexho serves, sometimes on
the occasion of selected festive
events, should take diners’ minds
off of the repetitively uncreative

Open Grill. Some have been more
appealing than others, however.
While Cinco de Mayo dinners
merely represent a variation of
existing Mexican food offerings, the
Southern-themed dinner last year
featured lots of delicious fried chick-
en and collard greens. Simple, but
good.

The point I’m trying to make here
is that while Open Grill definitely
deserves a change, the specially-
themed meals do provide an appre-
ciable break from the norm. What’s
key, then, is to aim to make dining
hall food tasty AND attractive.
Good food does not always go hand
in hand with frugality, and what
on-board students pay for meals
cannot be in any way considered
economical.

George Shen is a member of the class
of 2006.

License to Grill I’ll open grill you
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